
UNITED STATES COURT OF APPEALS  
FOR THE NINTH CIRCUIT  

Andrew Glen Clark 9th Cir. Case No. 17-35247 
Appellant 

Originating Court Case No.6:14-cv-01103-JR 
vs. Appellees  

Wells Fargo Bank, NA  Attorney of Record 
Christian Rowley Seyfarth Shaw 560 Mission St. #3100 San Francisco,  
94105   
Ogletree Deakins et al c/o General Counsel Christopher 

Mixon 401 Commerce Street #1200 Nashville, TN 37219 
City of Eugene, OR Attn: Lauren Sommers 125 East 8th Ave. Eugene OR 97401 County of 

Lane, OR Attn: Steven Dingle 125 East 8th Ave. Eugene OR 97401 State of Oregon via 

Attorney General Ellen Rosenblum –and- 
Lane County Prosecutor Erik Hasselman and then District Attorney Alexander Gardner via Cecil 
Reniche-Smith, Asst. Attorney General for Oregon  
1162 Court Street NE Salem OR 97301-4096 

 For Immediate Hearing In Court, Oral Arguments.  
Second Notice of Adjudicative Facts and 18 USC 4 Filing: 

Misprision of Felony   

In my case:  Wells Fargo and Company demonstrated an internal reporting system
that physically retaliated during and after employment.  It continues to 

prevent responsible corporate officers (RCO’s) from being aware of the true situation.   
That fact shows Wells Fargo and Company and its RCO’s to be in 

  violation of Sarbanes-Oxley legislation.  
 I determined that to be Fact when  a Wells Fargo HR worker committed a ghastly act 
of retaliation based upon perceived ethnic affiliation.   Then she used her position to 
channel all reporting to herself as evidenced within and brought in Ogletree Deakins 

employment law who used physical violence to silence me. 
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Contains 1290 words of 
text on 7 pages followed by 
trancripts of posted police 
audio related to case.

Part A Starts Next Page.    Part B Starts on Page 14.     



It was 7.18.11, about three weeks after my employment was ended at Wells Fargo.  In the 
late afternoon two large uniformed City of Eugene SWAT police were in my yard 
peering into my side window when I arrived home.  They recorded our talk.

Three months later I obtained the audio via legal processes.  Exhibit 1 is the transcript.  
Police audio is posted on www.RisePatriot.com.  Court ECF allows linking but court 
does not appear to access linked information.  So there does not seem to be a ready 
way to submit police audio comporting to Fed. Rules of Evidence 1001 into a Court. 

What follows is the first 60 seconds of our 20 minute conversation. 

Please notice:  police came because of third-party allegations of “threatening emails”.  

Following this paragraph is the email between me and Timothy O’Hara, Wells 
Fargo HR Minneapolis and somehow got to West Side Eugene SWAT.    

Part A: Police in my Home
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Summary Factual Basis,  c. April 15, 2011:  Recent SAFE Act licensure and Well 

Fargo Dodd-Frank training required I honestly report important business facts to my 

management.  They did not want to hear it.   I was referred to Elise Reiser of Well Fargo 

Human Resource Department in Des Moines.  We never met.  For the entire three 

months it was ‘virtual’…entirely over telephone and corporate email.  It is barely real.

   Ms. Reiser strongly suggested I contact Wells Fargo Employee Assistance Program 

(EAP).  It is a mental health referral service.  After several reminders, I advised her I was 

not in need of mental health counseling, that she lacked knowledge of my job, and that 

she was deviously ignoring business matters I referred to her.  Then I called EAP and 

informed their telephone representative I did not need their services. 

   We were newly licensed as Mortgage Originators under SAFE Act.  In April 2011 I 

passed the FBI’s lifetime background check and was awarded MSLS 423909.  It 

dawned on me that internal retaliation was being performed in a manner that 

jeopardized my licensure and future earning ability in the profession I had been in for 30 

years. 

   In a friendly fashion, I used a common cliché and explained to her I felt like a Jew on 

a Wells Fargo Stagecoach ride to be burned.   Then I asked her if she was familiar with 

Kristallnacht…Crystal Night in 1938 Nazi Germany.  Ms. Reiser did not answer so I 

explained its significance as a First Clear Sign of what was to come.  I explained that 
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given new licensure, I felt Wells Fargo’s actions were setting me up for later problems 

and it felt like my proverbial shop window was broken. (I do not practice any religion).

   Within a few days, Ms. Reiser called me on the office telephone and expressed concern 

for my mental state, especially after our recent conversation.  She suggested it would 

really help me to call EAP and she provided me another contact:  Peggy Burns, MFT 

(Marriage and Family Therapist), San Francisco. 

It is taboo to say it but normal to think it:  I was surprised at the amusing coincidence of 

being referred to a “Burns” after complaining about feeling burned.  I called the number 

provided and confirmed Ms. Burns was on the line.  I explained Elise Reiser of Des 

Moines Wells Fargo asked me to call but I simply do not need mental health services.  

Ms. Burns said “Oh but I think you do” at which point I said “I am terminating our call” 

and quickly hung up. 

   I went to Peggy Burn’s website.  It was conservative Catholic/Christian counseling and 

touted its Wells Fargo affiliation.   I used internet search and it was nearly certain Elise 

Reiser of Well Fargo was the same one who was quite active in a conservative Jesuit 

Catholic church near Des Moines.  For the record:  I respect the Catholic Church. 
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   I explained to Ms. Reiser that I found it somewhat funny but gave her the opinion most 

people would be incredibly terrified and confused by whatever she and Ms. Burns were 

up to.  Ms.  Reiser remained silent.  I put in an email requesting a change of HR 

representative, something Ms. Reiser had previously told me is not a problem.  She 

refused me a change of HR representation.  

   Specific actions that constituted acts of internal retaliation significantly ramped up 

around May 1, 2011.  I later learned Ogletree Deakins Employment law was already on 

the case and performing special investigation of me using Westlaw Investigations.   

   Starting around the same time Ms. Reiser begin telling me any and all emails I 

send to anyone at Wells Fargo are channeled to her office.  I assert as probable:  all 

was being routed to Ogletree Deakins in Portland OR. 

   Channeling emails sent by low level technical workers prevents Wells Fargo 

management from being aware of any situation.  It was proof of complete lack of an 

‘internal reporting’ structure.   Common sense indicates any worker in a company 

who has operational concerns backed up with evidence should be “heard” right 

away by the first line supervisor.  Such a matter should be promptly and properly 

elevated in a fashion devoid of retaliation and without necessary reward. 
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   Lack of an internal reporting structure or a retaliatory structure is  prohibited by 

Sarbanes-Oxley regulations which specified up to 20 years in prison for responsible 

corporate officers for that corporate offense even if not personally aware due to self 

serving attorney misrepresentations.   

Ogletree Deakins employment law is a large and gross example.  By coincidence, 

“Sheriff Joe” Arpaio was recently pardoned by Pres. Trump.  Mr. Arpaio at that time told 

media he did not follow a 2011 Judge’s Order upon advice of his attorney.  Let the record 

reflect that Ogletree Deakins Employment Law was Sheriff Joe’s attorney in 2011.  

Mainstream news articles of that costly debacle are easily searched or referenced on 

www.RisePatriot.com/theybbad.pdf .  That case also included false jailing of 

opponents using manufactured crime which is what they did to me.    

The retaliatory internal reporting system required external reporting.  The gross ethnic 

offense involving more than one person required my first stop be Federal Bureau of 

Investigation, in person, Eugene Oregon office on May 25, 2011 with copy to Portland 

DOL.  Ogletree Deakins was aware and primarily responsible for deadly retaliation.

Exhibit 1  Follows: Transcript of Police Audio in my Home Follows. 

After that is Part B and a  transcript of police conspiring and concealing it.
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Part B:  Police inside Headquarters 

The accidental recording of police in headquarters is over an hour long.  It is 

mostly silence.  I used a common audio editor to remove the empty portions and 

only leave audible portions. The audio comes from the police COBAN system.  It 

makes video at the same time.  The camera is in the police car so if you were to 

listen to the actual recording, it is a video of the police car in the garage at HQ 

with audio from wherever the recording device is located. . 

Part A details police inside my home sent by Wells Fargo.  Part B: They left my 

home on 7.18.11 around 5:30 pm.   I was outraged because I knew for a fact that 

is normally NOT how City of Eugene police operate.  So I instantly contacted 

non- emergency police several times and arranged to meet the police who were in 

my home so I could complain.  The first few minutes are of police speaking with 

me outside HQ.  Then police went back into police headquarters. 

Police left the recorder on.   Appellees worked hard for years to keep this 
audio from Court and their obstruction continues.  Audio proves: 

1. Wells Fargo direction of our local police.

2. Wells Fargo mental health “painting” along with Employee Assistance
Program (EAP) comment by a cop who never met me.  It was told to them
by Wells Fargo and they believed it and acted upon it.
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3. Police ability and past practice of manipulating dispatch records.

At the time, I did not know if I would be able to get the recordings.  I never had a 

website prior to needing one in July 2011.  Several months after events I obtained 

the audio from City of Eugene via legal process.   Audio is posted 

www.RisePatriot.com.   A transcript is attached.  It is all evidence-rich once 

understood.  Audio is faint in places and is best to use headphones. 

I could scarcely believe police came because of email.  My first objective was to 

determine if there was some other email than the one I presented in Part A.     

Confirmed. Here is a tiny excerpt from attached transcript of police speaking with 

me outside headquarters c. 6.30 pm 7.18.11: 

The rest of the conversation  shows, I elaborated upon their activity being illegal 

and retaliatory in the clearest most direct ways possible.  A small portion: 
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Listening to the actual audio recordings is far more effective than reading.  A lot 

of ‘fact’ is communicated via people’s voice tones.  For example, police talked 

with me like I was an insane nuisance.   They spoke with Martin Ogno (Wells 

Fargo Corporate Security) in a tone normally reserved for royalty or God.   Their 

conversation is on the transcript.  This is a small excerpt of police talking while 

another reports back to Wells Fargo.  It proves premeditation, corporate use of 

police, and use of Wells Fargo mental health painting. 

continued next page
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There are some extremely important details in the audio.  One of them surfaced a 

problem that called into question all that police do.   The attached transcript does 

not relay a tiny, hard to hear snippet of police attempting to alter the dispatch 

record to move their police visit over to the ‘fire and ambulance’ category. 

Police Inputting Code to Alter Dispatch System 

While I was waiting for police I went inside to the large glass public window to 

order copies of all the dispatch records.   The clerk tried for several minutes to 

locate the police record but it was of a home visit about one hour prior.   

Police moments later in headquarters, recorder left on
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The clerk went into the police offices and came back in a few minutes.  She 

promptly completed my request and I used my credit card to pay the $60 fee. 

Right at minute 10 of my posted audio recording (created from an hour of mostly 

empty official police audio),  Headphones are needed.  One police officer is heard 

training another to manipulate the dispatch record.  They are heard entering a code 

that allowed access to move the home visit by police over to City of Eugene fire 

and ambulance service.   

They express surprise it did not work and then silence for awhile on the recording.   

Reason it did not work is because the record was “locked” when I paid for it less 

than an hour after event (which presumably is incredibly rare as is obtaining inside 

of police HQ conspiracy and coverup audio in a major bank employment 

retaliation case). 

/s/   Andrew Clark    

Andrew Glen Clark  3270 Stoney Ridge Rd.  Eugene, OR 97405  541.510.3915   
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